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Information can be found @ 
http://doingwhatmatters.cccco.edu/StrongWorkforce.aspx



The SW planning process…
Local Regional







Funding Focus: More and Better

• Increase quantity of CTE 

• Improve quality of CTE 

More enrollments in 
programs leading to 
high-demand, high wage 
jobs

• More students complete/
transfer 

• More students employed 
• More students improving 

their earnings

Must demonstrate need (labor market demand)!



Funding

60% 
Local Shares 
Goes to districts 
to invest in CTE at 
colleges

40% 
Regional 
Shares 
Invests in CTE at 
colleges  
upon coordinated 
action





Allocation Variables:  

1. Unemployment rate 1/3 1/3 
2. Proportion of CTE FTEs  1/3 1/3 
3. Projected job openings 1/3 1/6 
4. Successful workforce outcomes 0 1/6 

2016-17 2017-18+



Workforce Outcomes

INCREASE QUANTITY 
• CTE enrollment (Required) 
IMPROVE QUALITY 
• Skills gains  
• Completion 
• Transfer 
• Employment rates 
• Employment in field of study 
• Earnings,  
• Median change in earnings  
• Proportion of students who attained living 

wages





Invited: 
• Local Workforce Investment Boards 

(LWIBS) 
• Adult Education 
• Local Educational Agencies 
• Interested Public 4 Year Universities 
• Economic Development 
• Industry Leaders 
• Local Civic Reps 

*Joint planning between Strong Workforce Program and WIOA

Joint* Regional Planning –  
Via the CTE Regional Consortia during Fall 

2016



Year One Plans have been submitted 
(1/31/17)



Year two planning will begin soon…

• Now to hear about a couple of regional SW plans…


