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Presentation Overview

Student Equity
◦ Student Equity Background
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◦ Disproportionate Impact 
◦ Planning





What is Student Equity?

• Goal: Develop, implement, and evaluate a student 
equity plan 

• Definition: Occurs “though environments in which 
each person…has a reasonable chance to fully 
develop his or her potential…” (Title 5 Section 
66010.2c) regardless of race, gender, age, disability, 
or economic circumstances

• Meaning: Determine whether historically 
underrepresented groups have equal opportunity for 
access, success and transfer



Student Equity Background
1992 —BOG adopted a student equity policy
1996 — BOG established student equity plan as a minimum 
standard for receipt of state funding.
2002 — BOG adopted title 5 regulations requiring colleges 
to develop Student Equity Plan
2003 — Chancellor's Office provided guidelines to colleges 
for development of the plan
2005 — Chancellor's Office asked colleges to 
update/complete Student Equity plan



Student Equity Background

2008-09 to 2012-13 — Plans suspended due to:
• 40% to 52% budget cuts to programs
• Categorical program flexibility

2011— Student Success Task Force established

2012— Student Success Act of 2012 (SB1456) and 
reaffirmation of student equity goals

2013— Student Equity Workgroup convened



Student Equity Funding
2014 June—Governor & Legislature appropriate $70 
million of Student Equity funding under the SSSP umbrella 
to the CCCs with specific conditions and requirements: 

• Strengthens requirement for districts to maintain an 
equity plan: now in statute as opposed to regulation.

• Adds additional requirements to the planning process: 
Specific goals and activities to address disparities.
Coordinated with other categorical programs.
Process must include faculty, student services and 
other constituencies.

• Adds Foster Youth, Veterans and Low-Income students as 
target populations.



Student Equity Funding

• Requires districts to maintain a student equity plan as 
condition for receiving all Student Success and Support 
Program funding

• Pre-defines criteria and methodology for determining high 
need students and allocating funds:

Number of high need students
EFC Eligible for Pell Grant
Educational Attainment by Zip Code
College/District Participation Rate
Socioeconomic Status of District 

• Requires that districts with a greater proportion or number 
of high-need students receive greater resources.



Student Equity Allocation Formula

CCCCO criteria (based on available MIS data and 
ESRI data using Census estimates):

• Annual District FTES – 40% (credit and noncredit)
• Pell Grant Awards – 25%
• Ed. Attainment by Zip Code (Lowest 40%)  – 10%
• District Participation Rate – 5%
• Socioeconomic Status of District

Household Income – 18%
Unemployment Rate – 2%



Student Equity Allocations

Allocations were run and sent out via listservs on 
Sept. 2, 2014
Several problems related to Year 1 addressed:

• Changes in plan requirements
• Plan due date: changed from 11/21/14 to 

1/1/15
• Authority to spend $$ prior to plan 

completion
• Carryover authority: 3 mos.



Student Equity Plan Template



Student Equity Plan Requirements

• Establish Committee
• Conduct Research on Disparities in Success
• Develop Goals and Outcomes
• Develop Actions to Address and Monitor 

Disparities
• Develop Budget that Supports Actions

• Implement Actions
• Coordinate with the SSSP Plan (SB 1456)
• Review progress and Make Needed Changes



Student Equity Plan: Populations
Populations to be addressed by gender and as 
defined in US 2010 Census:

American Indians or 
Alaskan natives

Asian

Black or African 
American

Hispanic or Latino

Native Hawaiian or 
Pacific Islander

• Whites

• Some other race

• More than one race

• Current or former 

foster youth

• Students with 

disabilities

• Low income students



Student Equity Plan: Indicators

Success Indicators
• Access
• Course Completion
• ESL and Basic Skills Completion
• Degree and Certificate Completion
• Transfer



Definition: 
Disproportionate Impact

Title 5, § 55502: a condition where access 
to key resources and supports or 
academic success may be hampered by 
inequitable practices, policies, and 
approaches to student support or 
instructional practices affecting a specific 
group.



DI Method: Proportionality Index

• Definition: Compares the percentage of a 
disaggregated subgroup in an initial cohort to its 
own percentage in the resultant outcome group.

• Meaning: Outcome percentage/Cohort percentage

1.0
UnderrepresentationUnderrepresentation OverrepresentationEquity



DI Method: 80% Index

• Context: Federal Equal Employment 
Opportunity Commission (EEOC); used 
in Title VII enforcement of part of the 
1964 Civil Rights Act

• Definition: A selection rate for any race, 
sex, or ethnic group which is less than 
80% of the rate for the group with the 
highest rate will generally be regarded as 
evidence of disparate impact.



Student Equity Plan: Goals & Activities

SB 860 stipulates that colleges must develop:
• Goals and activities for access to, and completion of, basic 

skills, career technical education and workforce training, and 
transfer for:
• The overall student population, and
• Each population group of high-need or disadvantaged 

students
• Activities designed to effectively meet the goals must 

include:
The adoption of evidence-based models of remediation, 
Implementation of placement tests and policies that more 
accurately predict student success and identify students’ 
remedial needs



Some Guiding Questions 

Where is disproportionate impact an issue?

Who is or needs to be involved in this effort?

What data can be accessed to explore the issue?

What strategies and approaches have colleges successfully 

implemented to mitigate it?

How can colleges use this information for action planning and 

improvement?

What kind of training or professional development is needed?

What relevant analyses can be conducted to monitor changes in 

disproportionate impact?



Student Equity Plan: Budget
SB 860 or Title 5 also include a few other requirements: 

• List all sources of funds for activities

• All institutional funds can be viewed as resources for student 
equity (title 5 §54220(a)(4)) 

• Must clearly link expenditures to the disproportionate impact 
study, goals and activities

• Student Equity funding expenditures must adhere to allowable 
uses of funds described in the Student Equity Expenditure 
Guidelines

• A year-end expenditure report will be required.  More details 
to follow….



Student Equity Plan: Timelines

Student Equity Plan Timelines:
Required to be resubmitted every 3 
years
Annual Year-end Report
Initial Plan now Due January 1, 
2015 
Board approved



Student Equity Planning Resources

Chancellor’s Office Student Equity web page:

http://extranet.cccco.edu/Divisions/StudentServi
ces/StudentEquity.aspx

Student Equity Plan Template
Student Equity Fact Sheet
Guide for Measuring Disproportionate Impact in 
Equity Plans
2014-15 Allocation Memo
Expenditure Guidelines 
Student Equity related sections of State Budget Act, SB 
860 (2014)
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