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To Partner or Not to Partner:
Hot Certifications & Certificate
Programs

Write down 1-3 of your most successful work skill
programs.

1.
P

Are they partnerships/turnkey?

Was there a state/national certificate required to
offer the course?

Do the students receive a state/national
certification? Are you able to offer CEUs?
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Programs that have “failed”...

* Alcohol & Drug Counselor Training
* Casino Dealer School

* Cloud Technology

 Facilities Management

* Optical Assistant

* Real Estate Appraisal

Programs that we’re probably
going to try...

* Biomedical Equipment Technician
* Craft Brewing Technician
* Industrial Maintenance /Maintenance Engineer



Things to consider...

Make sure to...

* Research the
certifications

e Research the
potential partner

~

Industry

Will students be
required to do an
externship, job shadow,
apprenticeship?

What is the entry level

Costs

Amount of work
Cost to start the
program, including
equipment

Cost to run the

Perception

What else do we offer/
what are we known for?
Does it conflict with
credit?

Where else is it being



Priority Sectors in San Diego

WHAT ARE MIDDLE-SKILL JOBS?

Health Care

Middle-skill jobs are job opportunities that
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Chart 4: Fastest growing occupations
Percent change in employment, projected 2014-24 Of the fastest

Wind turbine service technicians
Occupational therapy assistants
Physical therapist assistants
Physical therapist aides

Home health aides

Commercial divers

Nurse practitioners

Physical therapists

Statisticians

yulance drivers and attendants, except
emergency medical technicians
Occupational therapy aides

Physician assistants

Operations research analysts

Personal financial advisors
Cartographers and photogrammetrists
Genetic counselors

Interpreters and translators
Audiologists

Hearing aid specialists

Optometrists

Source: U.S. Bureau of Labor Statistics.
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are related to
healthcare...
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Chart 5: Most new jobs

Employment growth, projected 2014-24

Personal care aides
Registered nurses

Home health aides

ned food preparation and serving workers, including

fast food

Retail salespersons

Nursing assistants

Customer service representatives

Cooks, restaurant

General and operations managers

Construction laborers

Accountants and auditors

Medical assistants

nitors and cleaners, except maids and housekeeping

cleaners

Software developers, applications

orers and freight, stock, and material movers, hand

-line supervisors of office and administrative support

workers

Computer systems analysts

Licensed practical and licensed vocational nurses

Maids and housekeeping cleaners

Source: U.S. Bureau of Labor Statistics.

Medical secretaries

0

150,000300,000450,000600,000
Employment growth

Personal care aides
and registered nurses
are expected to gain
the most jobs: more
than 400,000 each.



Chart 12: Most new jobs - Associate's degree or postsecondary aw:

Occupations that typically require an associate's degree or postsecondary nondegree
award to enter the occupation, projected 2014-24

Nursing assistants

Medical assistants

:ensed practical and licensed vocational nurses
Heavy and tractor-trailer truck drivers

Dental assistants

mergency medical technicians and paramedics

Hairdressers, hairstylists, and cosmetologists

], air conditioning, and refrigeration mechanics
and installers

Web developers

Automotive service technicians and mechanics
Dental hygienists

Massage therapists

Physical therapist assistants

Preschool teachers, except special education
ical records and health information technicians
Medical and clinical laboratory technicians
Phlebotomists

Paralegals and legal assistants

Veterinary technologists and technicians

Firefighters

Source: U.S. Bureau of Labor Statistics.

Employment growth

Twelve of the 20
occupations that
typically require an
associate's degree or
postsecondary non-
degree award to enter
and are projected to
add the most jobs
have median annual
wages that are higher
than the median
annual wage for all
workers.



Chart 14: Most new jobs - High school diploma

Occupations that typically require a high school diploma or equivalent to enter the

occupation, projected 2014-24

Customer service representatives

-line supervisors of office and administrative support
workers

Medical secretaries
Receptionists and information clerks

Office clerks, general

ipresentatives, wholesale and manufacturing, except
technical and scientific products

‘irst-line supervisors of food preparation and serving
workers

Electricians

Maintenance and repair workers, general
Sales representatives, services, all other
Childcare workers

First-line supervisors of retail sales workers

Billing and posting clerks

cretaries and administrative assistants, except legal,
medical, and executive

Carpenters

Industrial machinery mechanics

ne supervisors of construction trades and extraction
workers

Security guards
Self-enrichment education teachers

Plumbers, pipefitters, and steamfitters

Source: U.S. Bureau of Labor Statistics.
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Employment growth

Eleven of the 20
occupations that
typically require a
high school diploma
to enter and are
projected to add the
most jobs have
median annual wages
that are higher than
the median annual
wage for all workers.



Chart 16: Most new jobs - No formal educational credential

Occupations that typically require no formal educational credential to enter the

occupation, projected 2014-24

Personal care aides

Home health aides

imbined food preparation and serving
workers, including fast food

Retail salespersons
Cooks, restaurant

Construction laborers

litors and cleaners, except maids and
housekeeping cleaners

orers and freight, stock, and material
movers, hand

Maids and housekeeping cleaners
Stock clerks and order fillers

scaping and groundskeeping workers
Waiters and waitresses

Cashiers

Bartenders

Food preparation workers

Food servers, nonrestaurant
Cleaners of vehicles and equipment

Taxi drivers and chauffeurs

Counter attendants, cafeteria, food
concession, and coffee shop

Of occupations that
typically do not require a
formal educational
credential to enter and are
projected to add the most
jobs, the occupation of
construction and
maintenance painters has
a median annual wage
that is higher than the
median annual wage for
all workers. Although
these occupations
typically do not require a
formal education
credential for entry, all
require on-the-job
training to attain

inters, construction and maintenance Competency.
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Employment growth

Source: U.S. Bureau of Labor Statistics.




Healthcare Occupations

SUPPPORT: PRACTITIONERS & TECHNICAL:

 Home Health Aides * Registered Nurse (RN)

* Psychiatric Aides * Medical and Clinical Laboratory

* Nursing Assistants Technologists and Technician

* Orderlies * Dental Hygienists

* Occupational Therapy Assistants ¢ Cardiovascular Technologists and

* Occupational Therapy Aides Technicians

* Physical Therapist Assistants  Radiologic Technologists

* Physical Therapist Aides *  MRI Technologists

* Massage Therapists * EMT and Paramedics

* Dental Assistants * Pharmacy Technicians

* Medical Assistants * Psychiatric Technicians

* Medical Equipment Preparers * Surgical Technologists

* Medical Transcriptionists * Veterinary Technician

* Pharmacy Aides * Ophthalmic Medical Technicians

* Veterinary Assistants and * Licensed Vocational Nurse (LVN)
Laboratory Animal Caretakers * Medical Records and Health

 Phlebotomists Information Technician

 Other... * Occupational Health and Safety



Certification Information

California Department of Public Health (www.cdph.ca.gov)

Clinical Laboratory Professional Licensing
 Phlebotomy Certificate

 Cytotechnology License

* Medical Laboratory Technician License

* C(linical Laboratory Scientist Trainee License

* Public Health Microbiologist Certificate, and more.

Health Care Professionals The A.ide .and Tec.hnician
* Board of LVN and Pyschiatric Technicians Certification Section
e (ertified Nurse Aide (ATCS), CNA/HHA/

« Hemodialysis Technician CHT Certification Unit, is

e Home Health Aide primarily in charge in the
certification of Nurse

Assistants, Home Health
Aides and/or

Hemodialysis Techs.

* Nuclear Medicine Technologist
* Nursing Home Administrator

* Registered Nurses Board

* X-Ray Technologist




Currently there are no formal training requirements in CA for Personal
Care Aides. However, California is one of 6 states awarded a 3-year grant
by the federal government to develop a training and credentialing
program for PCAs, as part of the Personal and Home Care Aide State
Training (PHCAST) Program, a provision of the Affordable Care Act of
2010.

AT U TS OIS TU 7TS K TUUTSCIT
Is there perceived value?

Will students be interested enough to sign up?

Will outside funding sources help scholarship students?
*  Will industry hire your students?

Do you invest the time to try it?

* Do you have someone who is going to spearhead the effort? Is that
person enough?

* Do you have the financial capacity to start and market it to gain
traction?

* Can you find a great instructor (who you can afford)?

How long do you give it until it's no longer worth it?




Write down 1-3 of your most successful work skill

programs.

1. Are they partnerships/turnkey?

2. Was there a state/national certificate required to offer
the course?

3. Do the students receive a state/national certification?
Are you able to offer CEUs?

Tape your index cards under the appropriate category
listed on the wall...

Pick one of the categories and share your

program...
* Pros

* Cons
o A f:ITT-;nr\




